GRADUATE MANAGEMENT HIRE PROGRAM

PROGRAM OVERVIEW

Gourmet Pizza Kitchen Pty. Limited (GPK) offers a two year full-time Graduate Management Hire (GMH) program which features an accelerated path into our operational management team.  The program is available to candidates who have a bachelor’s degree in any discipline, a stable track record of employment in any industry and experience involving supervision or leadership of others.

The aim of the GMH program is to facilitate the skills acquisition and development of candidates into the job level of Manager within the first twelve months.  Current promotional pre-requisites up to the Supervisor job level are used as developmental benchmarks for those hired under this program. 

PROGRAM QUALIFICATION CRITERIA

· Bachelor’s degree in any discipline.

· Minimum of two (2) years part or full-time work experience with a stable track record in any industry.

· Australian citizen, permanent resident * or suitable visa with unrestricted work rights.

· Prior job responsibilities or extra-curricular activities demonstrating leadership and/or supervision of others.

· High levels of achievement and personal motivation.

· This program is very demanding and work activities are likely to range between 45-55 hours per week with a significant focus on evening and weekend work across five and a half days.

· Employment contract period of two years.

· Applicants must have location flexibility throughout metropolitan Sydney and ideally will own or have unrestricted access to a car.

· Applicant will be exposed to a ground up approach to skills acquisition and development in multiple functional areas and in later program stages assigned non-operational and project responsibilities.

*
Applicants who have lodged a permanent resident application and are awaiting determination may be hired subject to additional criteria.

REMUNERATION 

· GMH program participants will be paid a gross salary of $42,640 with full employment benefits and entitlements for up to 26 weeks, providing they satisfy the relevant performance benchmarks during this period.

· If the performance benchmarks have been successfully fulfilled after the first 26 weeks of employment, GMH programs participants will be promoted to the Assistant Manager Job Level, with a commencing minimum annual gross salary of $45,240.

· Following successful appraisal after the first 52 weeks of employment, GMH program participants will be promoted to the Manager Job Level, with a commencing gross salary of $50,440.

· GMH program participants will be eligible to participate in GPK’s Tip Sharing Program (TSP) and all uniform laundry charges will be paid by GPK.

· Successful applicants will be expected to sign an employment contract containing specific developmental benchmarks in agreed timeframes. Failure to achieve these benchmarks will result in applicant reverting to the remuneration level appropriate to their last job appraisal level and a likely transfer to an alternate site. Such an applicant would be given the option to terminate their employment once it was determined that the stated performance benchmarks were not being achieved.

· Upon completion of the full two (2) year employment period, GMH program participants will be entitled to a $5,000 completion bonus, and may be eligible for an ongoing Senior Management position with GPK.

MANAGEMENT ROLE
Whilst the role of the Manager is primarily an operational role with emphasis on the delivery of optimal service and quality to our customers in a clean and ambient environment, GMH program participants will be expected to demonstrate additional skills in the areas of:-


-
Conduct that serves as a positive role model to the functional team.


-
Service and quality standards achievement.


-
Cleanliness and hygiene levels meeting requirements.


-
All daily and weekly administration activities being completed in a timely and accurate fashion.


-
Planning of weekly and monthly focus areas with Reporting Manager.


-
Ensuring training activities are appropriate for development of staff up to the Supervisor Job Level.


-
Effective handling of day to day personnel issues.


-
Identification of personnel and /or performance issues where Reporting Management support is required.     


-
Ensuring functional team adherence to GPK policies.


-
Communicating issues adequately and in a timely manner.

To be promoted to the job level of Manager, GMH program participants need to satisfy the above performance criteria and in addition display the following:-


-
Strong and consistent leadership qualities that gain respect of the functional team.


-
Ability to effectively handle and address personnel behaviour and/or performance issues.


-
Effective planning of daily, weekly and monthly activities.


-
An ability to develop team members actively and effectively.


-
Comfort with GPK’s manpower planning processes.


-
Effective relationships with other functional teams and Managers.

APPLICATIONS

Please forward your detailed resume to gradhire@gotogpk.com.au, or for further information contact Linda on 

(02) 9416 4200. 
